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Diversity, Equity, and Inclusion
at Children’s Health™

Progress by the Numbers

Data reflects totals ending Dec. 31,2022, unless otherwise noted.

Diversity, Equity, and Inclusion at Children’s Health is a key business strategy for improving organizational impact. Through
meaningful initiatives, engaged and empowered employees, and equitable policies and practices we are creating an
inclusive culture where every patient, team member, and community partner is respected, valued, and truly belongs.
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Scan the QR code to learn more
about our team members or

contact us at
diversityandinclusion@childrens.com.
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